REPORT ON INDUCTION PROGRAMME FOR NEWLY INDUCTED MBA & MCA

1. General Information

STUDENTS

Particulars Details
Name of the Adhiyamaan College of Engineering (An Autonomous
Institution Institution)
Department MBA & MCA
Programme MBA & MCA
Name of the Induction Programme
Programme
Date 24 August 2026
Venue Mechanical Seminar Hall

Target Participants

Newly Inducted MBA & MCA Students

Nature of Programme

Student Induction & Orientation Programme

Academic Year

2026-2027

2. Introduction

The Department of Management Studies, Adhiyamaan College of Engineering, Hosur,
in association with the Department of MCA, organised an Induction
Programme/Inaugural Session for the newly inducted MBA & MCA students on 24
August 2026 at the Mechanical Seminar Hall.

The programme was organised to formally welcome the newly admitted students to
the institution and familiarise them with the academic environment, institutional
values, professional expectations and opportunities available for their overall
development.

The programme also provided an appropriate platform for students to interact with
the senior academic leadership and distinguished industry professionals.

3. Objectives of the Programme
The major objectives of the induction programme were:

1. To formally welcome the newly inducted MBA and MCA students to the
institution.

2. To familiarise students with the academic environment and institutional culture.

3. To motivate students towards academic excellence and professional
competence.

4. To create awareness about the importance of discipline, ethics and continuous
learning.



8.

To provide students with exposure to industry perspectives and professional
expectations.

To encourage students to actively participate in academic, co-curricular and
extracurricular activities.

To establish a positive relationship between students, faculty members and
institutional leadership.

To motivate students to develop the skills required for their future careers.

4. Distinguished Guests

The programme was graced by distinguished industry and academic personalities.

Chief Guest

Mr. Shyam Soman

Assistant General Manager — International Sales
Carborundum Universal Limited (CUMI)
Industrial Ceramics Division, Hosur

Guest of Honour

Mr. Vinoth S
Strategic Corporate HR Lead
Pricol Limited, Coimbatore

Presidential Address

Dr. R. Radhakrishnan
Principal
Adhiyamaan College of Engineering, Hosur

5. Programme Proceedings

The programme was conducted in a systematic manner with the following activities:

Sl. No. Programme Activity

Invocation / Prayer

Lighting of the Lamp

Welcome Address

Presidential Address

Felicitation of Dignitaries

Introduction of the Chief Guest

Chief Guest Address
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Introduction of the Guest of Honour




9 Guest of Honour Address
10 Vote of Thanks

The programme commenced with an invocation, followed by the traditional lighting
of the lamp. The dignitaries were formally welcomed and felicitated.

The Presidential Address was delivered by Dr. R. Radhakrishnan, Principal, who
motivated the students to focus on academic excellence, professional development,
discipline and continuous learning.

The Chief Guest and Guest of Honour shared valuable industry-oriented insights with
the students and highlighted the importance of developing professional competencies
and preparing themselves for the changing requirements of the corporate sector.

The programme concluded with the formal Vote of Thanks.
6. Key Highlights of the Programme
The following were the major highlights:

o Formal welcome of the newly inducted MBA and MCA students.

« Interaction with institutional leadership.

o Guidance from experienced industry professionals.

e Exposure to corporate expectations and professional competencies.

e Motivation towards academic excellence and continuous learning.

« Emphasis on discipline, professionalism and career development.

o Promotion of a positive learning environment.

e Establishment of an academic and professional orientation for the new batch.

7. Student Participation

The programme was organised specifically for the newly inducted MBA and MCA
students of the academic year 2026-2027.

Students actively participated in the various sessions and benefited from the
interaction with the Principal, industry experts and faculty members.

The programme served as an initial platform for students to understand the
expectations associated with postgraduate management and computer applications
education.

8. Outcome of the Programme

The induction programme achieved the following outcomes:



1. Students were formally introduced to the institution and its academic
environment.

2. Students gained motivation to pursue their academic programmes with
commitment.

3. Students received valuable insights into corporate and professional
expectations.

4. Awareness regarding the importance of soft skills, professional behaviour and
continuous learning was enhanced.

5. Students were encouraged to develop their competencies beyond classroom
learning.

6. The interaction with industry professionals provided students with practical
career-oriented perspectives.

7. The programme helped create a sense of belonging among the newly inducted
students.

8. Students were motivated to actively engage in institutional and departmental
activities.

9. Feedback and Student Response

The induction programme received a positive response from the newly inducted
students. The interaction with the dignitaries and industry experts was particularly
useful in providing students with an understanding of professional expectations and
career opportunities.

Students expressed interest in participating actively in academic activities, industry
interaction, experiential learning, skill-development programmes and other
departmental initiatives.

10. Action Taken / Follow-up

Based on the objectives and outcomes of the induction programme, the department
proposes to:

e Conduct regular industry interaction programmes.

« Organise seminars, workshops and guest lectures.

e Provide opportunities for experiential and practical learning.

e Strengthen students' communication and soft skills.

e Encourage participation in co-curricular and extracurricular activities.
o Facilitate career guidance and placement-oriented training.

» Monitor the academic progress of newly inducted students.

e Provide mentoring and counselling support through faculty mentors.



11. Conclusion

The Induction Programme for the Newly Inducted MBA & MCA Students, conducted
on 24 August 2026, provided a meaningful platform for welcoming the new students
and orienting them towards their academic and professional journey.

The participation of distinguished industry professionals and the guidance provided
by the Principal added significant value to the programme. The programme
successfully created awareness among students regarding academic commitment,
professional competence, discipline, continuous learning and career development.

The Department of Management Studies proposes to continue such structured
induction, mentoring and industry-interaction initiatives to support the holistic
development and career readiness of MBA students.



12. Glimpses




13. Newspaper Publication
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